
• Companies with three or more female board members demonstrate a higher return on equity,
potentially rooted in the idea that diverse groups can lead to better decision making, reduced
turnover, and higher employee engagement.2

• Companies with more diverse leadership teams  demonstrate ‘innovation revenue,’ with 45% of
their total revenue coming from innovation compared with 26% for companies with below-average
gender diversity.3

• Diverse leadership teams exhibit higher profitability and superior value creation.4

2. Interpreting Gender as Material to Investment Analysis
Investors are increasingly considering gender diverse criteria as material in their investment analysis: 
large asset managers have publicly committed to voting against the re-election of a chair5 of a board’s 
nominating committee, if the existing members were only male.6  Institutional investors are especially 
looking at gender and diversity in the context of environmental, social, and governance (ESG)  
considerations. The 2018 US SIF trends report cites equal opportunity and diversity as one of the most 

prevalent social issues considered by educational institutions. 7

Gender Lens Developments to Watch
Investors are increasingly looking to gender lens investing, an investment strategy that overlays rigorous 

financial analysis with gender diverse characteristics. In practice, gender lens investing can be applied 

across a range of outcomes, including increasing women’s access to capital, developing products and 

services beneficial to women and girls, and promoting diversity and equality throughout the workplace 

and value chain. Since we last discussed this investment approach, momentum behind gender lens  

investing has only grown, most recently culminating in a key milestone: every S&P 500 company  

includes at least one woman on its board.1 Below are key developments to watch. 

1. An Increased Link Between Value Creation and Gender Diverse Companies
Emerging research underscores the link between gender diversity and financial performance, 
innovation, and sustainability. A snapshot of this research includes:
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3. An Emergence of Specialized Data Providers
Gender lens investing is benefiting from a surge in gender-related data on publicly owned companies. 

One data provider ranks over 3,000 companies not just by women in leadership, but also by gender pay 
parity, parental leave policies, and instances of sexual harassment. This data has informed and enabled 
the creation of over $600 million in investment products whose investable universe is defined by these 
specific, outcome-based data points.8

4. A Growing Landscape of Gender Lens Investing Strategies
In the period between 2013 to 2018, at least 30 strategies have launched in the public markets, which 
is an average of five new investment options added per year.9  Though gender lens strategies have a 
relatively short track record and a relatively constrained universe, investors are closely watching their 
performance. 

5. Mission-aligned Institutions Uniquely Benefitting
Colleges and universities are uniquely positioned to apply gender lens investing to their endowment 
portfolios, whether as one component of a broader ESG-aligned strategy or employing a targeted  
approach focused on advancing the lives of women and girls. Initiating a conversation around gender 
lens investing offers several benefits uniquely derived by  endowments and foundations, including 
greater portfolio diversification, improved  transparency into the investment decision-making process, 
and an opportunity to reinvigorate the donor base by fully embracing an institution’s mission.

If you have any questions, don’t hesitate to contact your Relationship Team or email us at 
Top5@glenmede.com.

Glenmede’s Top 5 is intended to be an unconstrained review of matters of possible interest to Glenmede Trust Company clients and friends and is not intend-
ed as personalized investment, estate planning, tax or legal advice. Investment and wealth advice depends on many  
individual facts and circumstances we cannot account for here. For legal and tax advice, consult your lawyer or accountant. Opinions or  
projections herein are based on information available at the time of publication and may change thereafter. Information gathered from other sources is 
assumed to be reliable, but accuracy is not guaranteed. Outcomes (including performance) may differ materially from expectations herein due to various risks 
and uncertainties. Any reference to risk management or risk control does not imply that risk can be eliminated. All investments have risk. Please contact your 
Glenmede representative to discuss the applicability of any matter discussed herein.
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